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PEOPLE, IDEAS, SOLUTIONS I Human rights are a fundamental part of our 
responsibility 

THIMM Group, consisting of THIMM Group GmbH+ Co. KG and its affiliated companies 
(affiliated companies can be viewed at www.thimm.de/gesellschaften) is a responsible 
company that places people at the heart of its philosophy and actions. 

Within the entire THIMM Group leadership and collaboration are based on the values of 
appreciation, a willingness to develop and a focus on success. They underpin all our daily 
interactions with one another. 

As a family business, the respectful treatment of colleagues and business partners in our 
daily interactions is particularly important to us. In particular, we are committed to respecting 
and promoting human rights along with the right to collective bargaining, and to promoting 
diversity and equal opportunities. 

In 2012 we published our binding Code of Conduct for all employees, suppliers and business 
partners. This was then collectively revised in 2016 in a group-wide international process 
which focused on reaching as many company divisions as possible in order to raise 
awareness of this issue. Therefore, in addition to the management, our works councils, 
various managers and selected employees from the different company divisions, functions 
and hierarchical levels were actively involved in the process. 

As a result, we not only committed within our corporate group, but also within our supply 
chains, to ensure that applicable laws and standards such as ILO core labour standards and 
the OECD Guidelines for Multinational Enterprises are complied with, that working conditions 
are continuously improved and human rights are recognised or respected. 

In late 2018 THIMM Group launched a process to further develop its sustainability strategy. 
As part of this process, we decided to make the UN Sustainable Development Goals (SDGs) 
the compass of our sustainability strategy and to align ourselves with them. We are 
continuously applying this strategy in our daily working life and integrating it holistically into 
our work processes. 

Our internal processes and actions 

Code of conduct and respect for human rights 

As described above, in 2012 THIMM Group introduced the binding Code of Conduct 
throughout the Group for both employees and suppliers and integrated it into its corporate 
processes. lt was revised in 2016. As part of both the introduction and the revision, a 
comprehensive group-wide training campaign was rolled out for all THIMM employees. All 
employees received extensive training on the content of our Code of Conduct and were also 
made aware of the issue of respect for human rights. New employees are trained accordingly 
from the outset in their onboarding process. 
In November 2019 an internal working group was also established to draw up a National 
Action Plan (NAP) on "Business & Human Rights". lts main focus was to analyse the various 
THIMM value chains in the different business divisions, as far back to the origin of the 
individual raw materials as possible. Initial risk assessments for various procurement groups 
were also discussed, along with initial approaches to integrating these aspects into the 
procurement process. 
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